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Objectives

• Provide clarity around chronic absenteeism definition 
and accountability indicator

• Discuss root causes of absenteeism 
• Share strategies and resources for addressing student 

absences
• Answer any questions 



Mission: 
To lead and support the preparation of all 
Nebraskans for learning, earning, and living. 

Goal:
Ensure all Nebraskans, regardless of 
background or circumstances, have 
equitable access to opportunities for 
success. 

Goal: 
Increase the number of Nebraskans who are 
ready for success in postsecondary 
education, career, and civic life.

Goal: 
Ensure the education system, including the 
Nebraska Department of Education, are 
taking charge of their roles and 
responsibilities to provide leadership and 
enhance school support systems in the state. 



Educational equity means all students have meaningful access 
to the educational resources they need at the right moment, 
at the right level, and with the right intensity to not only reach 

high expectations for learning, but also to discover and 
explore their passions and make meaningful connections 

within the context of their postsecondary interests, careers, 
and civic lives.

Educational Equity 



School Improvement Core 
Beliefs

We believe: 

● ...in the value of work already taking place in schools. 
● ...all schools can improve. 
● ...it’s not our students’ fault. 
● ...school improvement is fundamentally about equity. 



What comes to mind when you 
hear chronic absenteeism?

Type responses into chat box



What is Chronic Absenteeism?

• A student is chronically absent when they miss 10% of 
their time in membership 

(e.g., 5 out of 50 days, 18 out of 180 days)

• Counts all absences - excused, unexcused, 
suspensions 

• Emphasizes academic impact of missed days
• Fundamentally different from truancy 



What is the extent of the problem in 
Nebraska? 

Source: Hamilton Project 

In the 2017-18 school 
year, 36,000 students 
or 11%, were 
chronically absent. 



Chronic Absence in Nebraska

In Nebraska, like much of 
the rest of the country, 

students with disabilities, 
students of color, and 

students from low 
socio-economic 
backgrounds are 
disproportionately 
chronically absent. 



Chronic Absence in Nebraska

In Nebraska, like much of 
the rest of the country, 
students in the earliest 
grades, and especially 

those in later grades, are 
more chronically absent. 



Why Chronic Absence was included in 
AQuESTT
● Chronic absence is a measure of educational equity 
● Chronic absence may serve as a “canary in a coal mine”
● Chronic absence is correlated to worsened academic 

performance AND lifetime outcomes 
● ESSA required a “5th Indicator” of school quality and student 

success
● Districts have been reporting chronic absence for at least 5 

years 



Classification - Rating schools

Designation - Supporting schools
• Priority schools - three schools, 

supported by state funding 
• Comprehensive Support & 

Improvement (CSI)
• Targeted Support & Improvement 

(TSI)

How Chronic Absence Affects Classification and Designation 



Chronic Absence   & AQuESTT



The data tell you one part 
of the story...



Factors that Contribute to Chronic Absence



Three Tiers of Intervention 

Assess student and family needs and 
intensify outreach

Work with relevant agencies to develop 
a comprehensive educational plan that 
also address student and family needs 
Share data with appropriate agencies.

Provide information and attention that 
underscores concern for children

Call or send letter to alert family to 
attendance concerns and explore 
what help may be needed.

Create a school climate that 
encourages students to come to school 

everyday, welcoming culture of 
attendance 

Cultivate an atmosphere where 
students feel respected and safe, share 
visuals (bulletin boards, banners, 
posters) that reflect attendance 
messaging. 



Resources 



Attendance Works Resources 
(Improving Attendance) 

Leading Attendance: A Toolkit for Principals

Strategies for improving attendance include:
● Cultivate a school-wide culture of attendance

● Use chronic absence data to determine need for additional supports

● Develop staff capacity to adopt effective attendance practices

● Advocate for resources and policies to improve attendance.

https://www.attendanceworks.org/resources/toolkits/for-principals-leading-attendance/
https://www.attendanceworks.org/resources/toolkits/for-principals-leading-attendance/cultivate-a-school-wide-culture-of-attendance/
https://www.attendanceworks.org/resources/toolkits/for-principals-leading-attendance/cultivate-a-school-wide-culture-of-attendance/
https://www.attendanceworks.org/resources/toolkits/for-principals-leading-attendance/develop-staff-capacity-to-adopt-effective-attendance-practice/
https://www.attendanceworks.org/resources/toolkits/for-principals-leading-attendance/advocate-for-resources-and-policies-to-improve-attendance/


● Self-Assessment Tools
https://www.attendan
ceworks.org/resources
/self-assessment/

Attendance Works Resources 
(Conducting a School Self-Assessment) 

https://www.attendanceworks.org/resources/self-assessment/
https://www.attendanceworks.org/resources/self-assessment/
https://www.attendanceworks.org/resources/self-assessment/


Attendance Works Resources 
(Effective Messaging) 

Effective Messaging with 
Families and Students
• Keep the tone positive, 

non-threatening and supportive, 
whether you are speaking 
face-to-face or in writing.

• Available resources include 
sample back to school letters, 
infographics, visual reminders 
(banner, posters) and parent 
handouts.

https://www.attendanceworks.org/resources/toolkits/teaching-attendance-2-0/create-a-welcoming-environment-that-engages-students-and-families/strategy-2-use-effective-messaging/


Attendance Works Resources 
(Teaching Attendance Curriculum)  
• Getting Started with the Attendance Works Teaching Attendance 

Curriculum on TeachingReady!  
• Module 1: Why We Teach Attendance

• Module 2: Creating a Culture of Attendance-Primary Grades
  Creating a Culture of Attendance-Secondary Grades

• Module 3: Using Data for Intervention and Support-Primary Grades
   Using Data for Intervention and Support-Secondary Grades

https://www.attendanceworks.org/resources/teaching-attendance-curriculum/


Attendance Works Resources 
(Year-long Planning) 

• Year-Long Planning 
• Tools to support year-long 

activities and events to 
maintain an emphasis on 
improving attendance.

• Attendance Activities School 
Year Plan 
• (K-12)Aligned to the Three 

Tiers of Intervention (slide 16).

https://www.attendanceworks.org/resources/year-long-planning/
https://www.attendanceworks.org/wp-content/uploads/2019/06/Attendance-Planning-Calendar-K-12-rev-6-13-19-SAMPLE-ACTIVITIES.pdf
https://www.attendanceworks.org/wp-content/uploads/2019/06/Attendance-Planning-Calendar-K-12-rev-6-13-19-SAMPLE-ACTIVITIES.pdf
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